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Student Forum

Student Services

All-Faculty

ltcc.edu/virtualcampus




Specific questions?
Contact appropriate
department directly

80/20

Applies to most




Lake Valley Fire Protection District (official)
20hrs - Q

Lake Valley Fire crews are working on Covid 19 response plans and
decontamination plans based on El Dorado County protocols. Stay
home, stay healthy, stay safe.










TEXTING [~ Weekly meeting

GenX presidents text with all state-wide

EMAIL group sharing info on i
Daily email managing campuses WEBINAR college presidents.
conversations with Weekly CCCCO webinar
Nor Cal Presidents on system regulation
development

N

BOARD MEETINGS PHONE ZOOM

Weekly special meeting with Phone calls with Weekly meeting with local

the LTCC. Board and close El Dorado County leaders and Barton Health
contact with the Board Chair Health Officials Officials




{VIRTUALLY}




Do you need assistance
getting food?

Apply now @

Scheduled pick up at Library zone

SPIESSS



http://www.ltcc.edu/campusresources/foodpantry.php

{VIRTUAL CAMPUS}

STUDENTS WILL STAY ONLINE/VIRTUAL
FOR THE ENTIRE SPRING QUARTER

EL DORADO COUNTY CASE UPDATE

Cases El Dorado County Residents

Positive Tests 18
Deaths 0
Total Number of Tests**

Negative Tests

Pending Tests

Source: April 1 @ 4:40pm
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LEVEL 2

Facilities Closed to Everyone Except Essential Designated Staff
(Designated Staff List - eg, Payroll, Financial Aid, etc.)
Other Faculty and Staff Remote Work

ON-CAMPUS




Spacing

Tracking




required

single entrance

contacted

FOR FACULTY MEMBERS WITH
OFFICES ON CAMPUS ONLY

PICK UP TIMES
A-M N-Z
10:00am - Noon Noon - 2:00pm




Library Vestibule

APRIL 1

Pickup Hours:
10:00 - 3:00 M-F
8:30-10:00 am
High Risk Groups

Students will be contacted when their
items are ready




Request
Quarterly Textbooks
& Calculators online!

Students will be contacted when
materials are ready for pickup.

Chromebooks
Wednesday, April 1

Who? Students who have a referral from a
counselor, faculty member, or a student support
program such as Equity, Promise, EOPS, Library, etc

What First? Student complete laptop contract and
then will be notified by LTCC when laptop is ready

Where? Available for pick up inside library vestibule
by the Ascending sculpture



https://docs.google.com/forms/d/e/1FAIpQLSdwz3cHS2KhIg0w4UJ3dWdxXL62GrWCrbzchyax05z-n09k4w/viewform

Employee Tech Request
User Agreement

72 hours

IT will contact you
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Internet Access

Charter:

XFinity Free Hotspots:
FREE Software

Microsoft Suite on up to 5 device



http://wifi.xfinity.com
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EMAIL CADE@LTCC.EDU




Complete online, by
phone, or by mail

(844) 330-2020

Mail your questionnaire to:

U.S. Census Bureau
National Processing Center
1201 E. 10th Street
Jeffersonville, FL47132



http://ltcc.edu/academics/virtual_campus/index.php
https://my2020census.gov

Option 1:
Option 2:

Option 3:



http://www.ltcc.edu/about/human-resources/benefits.php

DISTRICT
District Expanded Leave
More flexible

\lk

one option at a time



http://www.ltcc.edu/about/human-resources/benefits.php

OPTION 1 (FEDERAL):

TIMELINE




OF THIS LEAVE IS APPLICABLE
T0 EMPLOYEES WHO ARE
UNABLE T0 WORK
OR WORK REMOTELY

OPTION 1A

This leave is applicable for employees who are
unable to work or work remotely



http://ltcc.edu/academics/virtual_campus/index.php
http://ltcc.edu/academics/virtual_campus/index.php

All LTCCD employees, regardless of length of employment, are entitled to two-weeks of EPSL at

their regular rate of pay only if they are unable to work or work remotely for the following
reasons:

The employee is subject to a Federal, State, or local quarantine or isolation order related
to COVID-19.

Please note: An employee subject to a quarantine or isolation order is able to work remotely if (a) their employer
has work for the employee to perform; (b) the employer permits the employee to perform that work from the
location where the employee is being quarantined or isolated; and (c) tﬁere are no extenuating circumstances
that prevent the employee from performing that work.

The employee has been advised by a health care provider to self-quarantine related to
COVID-19.

The employee is experiencing symptoms of COVID-19 and seeking a medical diagnosis.

Effective April 1, 2020 - December 31, 2020

All LTCCD employees, regardless of length of employment, are
entitled to EPSL at two-thirds of the employee’s regular rate of pay if
they are unable to work or work remotely because:

The employee is caring for an individual who is subject to a
Federal, State, or local quarantine or isolation order related to
COVID-19 or been advised by a health care provider to self-
quarantine related to COVID-19.

The employee is caring for his, her, or their child if the school or
place of care of the child has been closed, or the child care
provider of such child is unavailable, due to COVID-19.

Effective April 1, 2020 - December 31, 2020




OPTION 1B

This leave is applicable for employees who are unable to work or work

remotely

10 Weeks

Can be used after the initial 2 week leave period (option 1a)

Only applicable for employees with children as defined in the law

Under the FFCRA, a “son or daughter” is your own child, which includes
your biological, adopted, or foster child, your stepchild, a legal ward, or a
child for whom you are standing in loco parentis

Employees may qualify for up to an additional 10-weeks of
EFMLE at two-thirds the employee’s regular rate of pay where
an employee, who has been employed for at least 30 calendar
days, is unable to work or work remotely due to a bona fide
need for leave to care for their child whose school or child
care provider is closed or unavailable for reasons related to
COVID-19.

Effective April 1, 2020 - December 31, 2020
2/3 pay is capped at $200 per/day



http://ltcc.edu/academics/virtual_campus/index.php
http://ltcc.edu/academics/virtual_campus/index.php

A EMPLOYEE IS ENTITLED
TO 40 HOURS OF LEAVE PER WEEK IN
COORDINATION WITH EPSL AND EFMLE.

A PART-TIME EMPLOYEE IS ENTITLED TO
EPSL AND EFMLE AT THEIR AVERAGE
NUMBER OF WORK HOURS PER WEEK.

For example: If a part-time employee works 20 hours a week, they
would receive 40 hours of Emergency Paid Sick Leave (EPSL)

EMERGENCY FAMILY & MEDICAL LEAVE EXPANSION
10 WEEKS

CAN BE USED SUBSEQUENTLY



http://ltcc.edu/academics/virtual_campus/index.php

ALL OF THIS LEAVE
IS APPLICABLE
TO EMPLOYEES WHO
ARE UNABLE TO WORK
OR WORK REMOTELY

OPTION 2 (LOCAL-LICC):



http://ltcc.edu/academics/virtual_campus/index.php

unlimited use

additional

Effective March 13, 2020 - June 30, 2020

PART-TIME

all
without

Effective March 13, 2020 - June 30, 2020




one option at a time

OPTION 3 (STATE):

(EMPLOYMENT DEVELOPMENT DEPARTMENT)



http://www.ltcc.edu/about/human-resources/benefits.php

temporarily

Reallocation of Work

part-time hourly or adjunct
reduction in hours







“EVE’

FACE-TO-FACE
Enhanced Virtual Education (EVE)




Online Online o @ Offline
el
€
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Melanie Chu Patricia Posada Kymber Ensele
Director of Library & Learning Library Support Specialist
mchu@ltec.edu Kjensel edu

Office: Library Office:

SEND OFFLINE SCHEDULE MEETING SEND OFFLINE CHEDU SEND OFFLINE SCHEDULE
MESSAGE MESSAGE MEETING MESSAGE MEETING

Counseling Financial Aid

Cranium Cafe (530)541-4660 x 636
Cranium Cafe
Enrollment Services

ltcc.craniumcafe.com



mailto:library@ltcc.edu
https://ltcc.craniumcafe.com/login

Many departments are available for live chat!
ltcc.craniumcafe.com

Disability Resource Center (DRC)

The Disability Resource Center welcomes you to Lake Tahoe Community College and the DRC. Herg}
disabilities do just as well as the student body as a whole. We know that your potential as a qualif
forward to working with you as you embark on your college adventure.

The purpose of the Di

Academic Advising & Counseling
1. To assist students w

2. To assist the district;

programs, classes, @ Onli Away
3. To provide outreach, ec tl ‘n:';r‘""{:,
future students with jonday

Regina Braun Tracy Thom  Admissions/Enrollment Servic
o Counselor Counselor
@ ((clickto read Online
x-
Marinelli-Le 2] 0

LD Specialist, P{

(530) 542-8812 or x 195
Monday - Friday 9am-4pm

Program-specific questions?
Call their direct line, email, or Cranium Cafe




LTCC.EDU/FORMS
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7] Add/Drop/Waitlist Form

StudentNeme: G

Step 1: Complete the top portion of the form.

Step 3: Take this form to the Dean of Instruction for approval

you agree to abide by the arrangements the instructor has outined for making up the work

Lat, .
e Reglstration Perm;
it

Studa..

Step 2: Take this form to the instructor of the course in which you will miss meetings or portions of meetings.

Step 4: If approved, take the form to the Admissions & Records office to register. By registering in the course using this form,

Signature:
Add or Drop? | Course ID haidl | quarter [ Jsummer []Fal [ ]Winter [ |Spring
* Name
D Add E‘ Drop’ Last First Middle
. Address
D Add D ror _ Mailing address T B -

State

D Add D Do "o record date wil |

s ator the drop with 1 Clly

“Students who drop COUrse: )
=== [Changed payment | $ | Please list the courses that conflict:

AVAILABLE BY REQUEST!
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No down payment. No late fees. No installment fees.



mailto:enrollmentservices@ltcc.edu
http://www.ltcc.edu/admissions/forms.php

LATE EXTENUATING WITHDRAWAL OPTION DUE TO COVID-19 WITH FULL REFUND




BARNES & NOBLE

Order online & your books shipped directly to
you for

Go to: ltcc.edu/bookstore
Order online & at LTCC

YES!

You can use your EOPS, Lake Tahoe College
Promise, etc. bookstore cards online.

T ViRTUAL
camrus
S —

HAVE A QUESTION?

We'e just a call or email away

Virtual Campus

Lake Tahoe Community College

Tahoe, CA 96150
541-4660 x 373

Student Email

Canvas v

Use your campus email at home. Instructors will send announcements through campus
email and will ook for this address when expecting you to reach them.

Access your student Email -+

We have temporarily moved all classes online.
(cffectve Mrch 23, 2020 eugh Sprig quarte e to Coronavius/COVIO-19)

Welcome to the virtual environment for Lake Tahoe Community College. Below you willfind
information on getting started, and how to navigate online student support services

We know this s a big change for our students.
Let us help you make the transition - we are here for you! WHAT ELSE DO I
Lake the: NEED TO KNOW?

EMERGENCY WEBSITE

Student Support Faculty Support Staff Support Find out the latest about

Online dlasses may use a leaming management system called Canvas to assign and
collect online work. Registered students have a canvas account, click “Access your course
in Canvas” to learn more.

Access your course in Canvas —


https://ltcc.bncollege.com/shop/lt-cc/home






